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Registered Charity No 223015

Cononley Village Institute – EQUALITY & DIVERSITY POLICY (including Bullying and Harassment)
Cononley Village Institute is committed to promoting equality and diversity and providing an inclusive and supported environment, free from harassment and bullying.
We seek to ensure that our employees, volunteers and all other user groups of the Village Institute are treated equally regardless of race, colour, nationality, ethnic origin, gender, sexual orientation, marital status, religious or political beliefs, age, disability or social-economic background. Equality of opportunity will be afforded to all, irrespective of whether or not the law applies to certain groups. 
We are committed to an environment that is free from verbal, physical or online harassment and abuse, including hate crime. We will treat one another with courtesy, dignity and respect, and we will not tolerate any discrimination. 
Categories 
Direct Discrimination – This consists of treating an individual who is perceived to belong to a particular group less favourably than others would be treated in similar circumstances. This includes religious and political cases. 

Indirect Discrimination – This consists of unjustifiably applying a condition or requirement which only a small proportion of persons belonging to a particular group can comply with. For example the requirement to work full time may unlawfully discriminate against women with domestic responsibilities unless it is justifiable. 

Unconscious Discrimination – This may take many different forms any may be subtle, indirect, unconscious, based on assumptions. Cases may be raised under this heading where the offender has not intended to discriminate.

Victimisation – This is treating one person less favourably than another because that person had for example, exerted rights under equality law, or had helped another person exert such rights, or given such information to an organisation such as the Equal Opportunities Commission or the Fair Employment Commission, or because it is suspected that the person might do any of these things. 

Harassment/Bullying – Harassment can take many forms from bullying and violence to ignoring someone at work. It may include verbal and written form, offensive language, gossip, slander, sectarian songs, visual displays, isolation or non-co-operation at work, exclusion, coercion, intrusion etc It includes any unwanted conduct of a sexual nature or any other conduct based on sex, which affects the dignity of men and women at work. 

Hate crime generally refers to criminal acts which are seen to have been motivated by bias against one or more of the social groups listed above or by bias against their derivatives.  Incidents may involve physical assault, damage to property, bullying, harassment, verbal abuse or insults, hate crime or offensive graffiti or letters
Treatment of any worker, volunteer or visitor, in any manner described is not acceptable in any form. 
Complaints and incidents.
Where an incident of bullying or harassment takes place, please report it to cvicononley@gmail.com giving details of the incident and contact details so a member of the Cononley Village Institute Advisory Committee can contact you and investigate.
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